
WHEREAS:		 The State of Michigan has many boards, committees and commissions tasked with advising allied 
health professions and implementing policy recommendations: examples include The Michigan Task 
Force on Physician's Assistants, The Michigan Board of Audiology, The Michigan Board of Physical 
Therapy, The Michigan Board of Occupational Therapists, The Michigan Pharmacy and Therapeutics 
Committee, Michigan Board of Speech Language Pathology, The Michigan Health Information Tech-
nology Commission, and many others; and	

WHEREAS:		 State government boards, committees and commissions are largely appointed by the governor at the 
suggestion of trusted civic groups such as unions; and NOW	THEREFORE	BE	IT		

RESOLVED:		 That AFT Michigan will take an active role in identifying and recommending quali ied members of 
our union to be appointed and serve on the state boards, committees and commissions that affect 
our work as allied health professionals; and NOW	THEREFORE	BE	IT	FURTHER		

RESOLVED:		 That AFT Michigan will proactively reach out to any current union members already serving on such 
boards, committees, and commissions and maintain data on those identi ied as quali ied,  to estab-
lish stronger working relationships; and NOW	THEREFORE	BE	IT	FINALLY	

RESOLVED:		 That AFT Michigan encourages union members to develop working relationships with the members 
of the boards, committees and commissions that affect their profession for the bene it of both union 
and non-union workers.	

Submitted by:	 	Alliance of Resident Physicians, Local #5155; House Of icers Association, Local #5157; Resident & 
Fellow Alliance, Local #5158; United Michigan Medicine Allied Professionals, Local # 6739; and United Physician As-
sistants of Michigan Medicine, Local #5297  

Revised	and	recommended	for	adoption	by	the	Legislation	and	Resolution	Committee	

Approved	by	the	79th	AFT	Michigan	Convention	

WHEREAS: AFT Michigan Convention delegates adopted resolutions in 2024 which include: #1 SAFE STAFFING 
FOR ALL HEALTHCARE WORKERS; #4 PHYSICIAN ASSISTANTS AND ACCESS TO MENTAL 
HEALTHCARE; and #5 PHYSICIAN ASSISTANT COMPACT LICENSURE; and	

WHEREAS:		 Issues such as AI use in healthcare settings; violence prevention and mitigation in the workplace; 
and the establishment of state level professional licensure, regulation and scope of practice stand-
ards for allied health workers, including nurse practitioners and physician assistants, that protect 
patients and our ields of specialty will also require a plan that includes but goes beyond negotiating 
strong collective bargaining agreements; and NOW	THEREFORE	BE	IT			

RESOLVED:		 AFT Michigan will develop a comprehensive healthcare public policy platform, which will include 
CODE RED campaigns mentioned in previous resolutions, to advance the interests of healthcare 
workers and patients in a uni ied and strategic way. Our public policy goals will complement our 
contract campaign goals, but will focus on issues that can be addressed through legislation or regu-
lations at both the state and local level; and NOW	THEREFORE	BE	IT	FURTHER		

RESOLVED:		 That AFT Michigan will work to elect candidates that support our healthcare public policy platform; 
and NOW	THEREFORE	BE	IT	FURTHER		

RESOLVED:		 That AFT Michigan will work with other unions representing healthcare workers to advance our 

RESOLUTION	#	1 ENGAGING	STATE	HEALTHCARE	BOARDS,	COMMITTEES	AND	COMMISSIONS	

AFT	MĎĈčĎČĆē	79ęč	CĔēěĊēęĎĔē		
RĊĘĔđĚęĎĔēĘ	

A   M  2, 2026  AFT M  D  

RESOLUTION	#	2 ADVANCING	A	HEALTHCARE	PUBLIC	POLICY	PLATFORM	



public policy platform and bring community awareness to issues that affect healthcare workers; and 
NOW	THEREFORE	BE	IT	FINALLY		

RESOLVED:		 That AFT Michigan will update the “Legislative Advocacy,” “Community Engagement” and “Political 
Action” pages of its website to include our healthcare public policy platform, so that members can 
more easily get involved with and track our healthcare policy priorities. 	

Submitted by: 	 Alliance of Resident Physicians, Local #5155; 5158 House Of icers Association, Local #5158; Resident 
& Fellow Alliance, Local #5157; United Michigan Medicine Allied Professionals, Local # 6739 and United Physician 
Assistants of Michigan Medicine, Local #5297  

Revised	and	recommended	for	adoption	by	the	Legislation	and	Resolution	Committee	

Approved	by	the	79th	AFT	Michigan	Convention	

 
WHEREAS:		 Delegates to the 2024 AFT Michigan Convention delegates adopted a resolution focused on increasing 

access to bene its for part-time faculty and staff: and	

WHEREAS:		 Healthcare costs in higher education, like every industry in the United States, are increasing dramati-
cally; and	

WHEREAS:		 College and university administrators often shift those increasing costs onto faculty and staff; and	

WHEREAS: Part-time faculty and staff are often the “canaries in the coal mine” who face the brunt of many nega-
tive trends in higher education today; and	

WHEREAS: Many part-time faculty and staff work at multiple colleges and universities in an effort to make ends 
meet without being able to qualify for the bene its of full-time employment at any single institution, 
which means their issues cannot be fully addressed through collective bargaining alone; and	

WHEREAS: Campaigns that improve conditions for part-time faculty and staff will also have positive effects on 
other employees, as well as our students; and	

WHEREAS: As unionists, we know that there is power in numbers, including creating larger coverage pools to 
create lower illustrative rates for our risk group ; and	

WHEREAS: States like California, Colorado and Oregon have taken action to create statewide systems to increase 
access to healthcare and other bene its for college and university employees; and NOW	THEREFORE	
BE	IT	

RESOLVED: AFT Michigan will launch a campaign to encourage Michigan colleges and universities to explore 
ways to join together to expand our collective pool and collective power (e.g. Voluntary Employee 
Bene its Associations); and NOW	THEREFORE	BE	IT	FURTHER	

RESOLVED:		 This campaign should include coordinated action on campuses and with our state legislature; and 
NOW	THEREFORE	BE	IT	FURTHER	

RESOLVED:		 We call on the Michigan legislature to create a data collection system for the purpose of tracking em-
ployment in public higher education. Such a structure could help part-timers by:	
 Creating a pool of part-time employees for health insurance,
 Documenting employment status for Public Service Loan Forgiveness (PSLF),
 Coordinating retirement system participation across multiple institutions, and
 Documenting rates of pay and other working conditions across campuses; and NOW	THERE-

FORE	BE	IT	FINALLY

RESOLVED:		 On both a campus and statewide level, we will build coalitions with the MEA, AFSCME, UAW and oth-
er unions representing higher education faculty and staff on our campuses.	

Submitted by: 	 AFT Michigan Higher Education Committee 

Revised	and	recommended	for	adoption	by	the	Legislation	and	Resolution	Committee	

Approved	by	the	79th	AFT	Michigan	Convention	

RESOLUTION	#	3 INCREASING	ACCESS	TO	HEALTHCARE	FOR	HIGHER	EDUCATION	FACULTY	&	STAFF	



WHEREAS:		 The over-reliance on high-stakes standardized testing in district, state and federal accountability 
systems is undermining educational quality and equity in U.S. public schools by hampering educa-
tors’ efforts to focus on the broad range of learning experiences that promote the innovation, creativ-
ity, problem solving, collaboration, communication, critical thinking and deep subject-matter 
knowledge that will allow students to thrive in a democracy and an increasingly global society and 
economy; and 

WHEREAS:		 The over-emphasis on standardized testing has caused considerable collateral damage in too many 
schools, including narrowing the curriculum, teaching to the test, reducing love of learning, reducing 
instructional time, pushing students out of school, driving excellent teachers out of the profession, 
and undermining school climate; and 

WHEREAS:		 High-stakes standardized testing has negative effects for students from all backgrounds, and espe-
cially for low-income students, English language learners, children of color, and those with disabili-
ties, and 

WHEREAS:		 In many cases standardized assessments do not accurately measure the progress of students in early 
childhood classrooms because these students can begin school with a wide range of or lack of foun-
dational skills; and  

WHEREAS:		 Many early childhood associations, including ACEI and NAEYC have historically called for a moratori-
um on all standardized testing in early school years, asserting that no school testing should occur in 
preschool through grade 2; and  

WHEREAS:		 Increasing numbers of parents, educators and school districts are voicing concerns about the over-
emphasis and over-abundance of standardized tests; and NOW	THEREFORE	BE	IT	 

RESOLVED:	 That AFT Michigan will work with locals to collect relevant data related to testing of students in 
grades PreK-5; and NOW	THEREFORE	BE	IT	FURTHER 

RESOLVED:	 That AFT Michigan will reach out to AFT Illinois to get advice about a similar bill that became law in 
that state; and NOW	THEREFORE	BE	IT	FURTHER 

RESOLVED:		 That AFT Michigan will draft legislative language; and NOW	THEREFORE	BE	IT	FURTHER 

RESOLVED:		 That AFT Michigan will work with community partners, parent organizations, child development 
experts, AFT locals, school districts, and legislative allies to build support for the proposed bill; and 
NOW	THEREFORE	BE	IT	FURTHER 

RESOLVED: That AFT Michigan believes a parent or guardian has the right to exclude his or her child from any or 
all parts of any standardized tests via a written request to school of icials; and NOW	THEREFORE	BE	
IT	FURTHER 

RESOLVED:		 That AFT Michigan believes a school and its employees may discuss standardized tests with parents 
or guardians and may inform parents of the right of the parent or guardian to exclude his or her child 
from standardized tests. That a school district employee may provide a parent or guardian with his 
or her opinion on whether or not a student would bene it from exclusion from any standardized test 
and that no adverse action or discipline will be taken against a school district employee who engages 
in such a discussion; and NOW	THEREFORE	BE	IT	FURTHER 

RESOLVED:		 That AFT Michigan will work to ensure neither a school nor its employees shall be negatively impact-
ed due to a student or a percentage of students that do not take any standardized test and speci ically 
de ine who can be excluded from standardized test and outline through collective bargaining agree-
ments for accountability measures and for employee evaluations; and NOW	 THEREFORE	 BE	 IT	
FURTHER 

RESOLVED:		 AFT Michigan commits to work with educators to reduce the volume of standardized tests that stu-
dents must take and to reduce the time educators and students spend on meaningless test prepara-
tion drills, accordingly, no more than 1% of the school year should be spent on standardized-
assessments and assessment preparation drills; and NOW	THEREFORE	BE	IT	FURTHER 

RESOLVED:		 That AFT Michigan  commits to working with educators and other stakeholders to reexamine public 
school accountability systems in the state, and to develop a system based on multiple forms of as-
sessment that do not require extensive standardized testing, more accurately re lects the broad 

RESOLUTION	#	4 TOO	YOUNG	TO	TEST	



range of student learning, and is used to support students and improve schools; and NOW	THERE-
FORE	BE	IT	FINALLY 

RESOLVED:		 That AFT Michigan shall promulgate any necessary policies, procedures and guidelines to implement 
this resolution. 

Submitted by:	 Hamtramck Federation of Teachers, Local 1052 

Revised	and	recommended	for	adoption	by	the	Legislation	and	Resolution	Committee	

Approved	by	the	79th	AFT	Michigan	Convention	

 

WHEREAS:		 Michigan public K-12 schools have been historically underfunded for decades; and	

WHEREAS:		 According to the Institute on Taxation and Economic Policy, Michigan is 35th out of 43 states in 
terms of tax fairness (7 states have no income tax). “Michigan has a hybrid system that is progressive 
through the bottom part of the income distribution and regressive through the top part with highest 
income families paying the lowest overall tax rates”; and	

WHEREAS:		 Invest In MI Kids, a statewide citizen petition ballot initiative seeking to amend Michigan’s constitu-
tion to create an “additional 5% tax on annual taxable income over $1 million for joint ilers and over 
$500,000 for single ilers. This tax is in addition to existing state income taxes, and is to be deposited 
into the State School Aid Fund and required to be used exclusively on local school district classrooms, 
career and technical education, reducing class sizes, and recruiting and retaining teachers; and sub-
ject funds to annual audits.” If passed, this amendment is projected to bring in over $1 Billion in addi-
tional education funding annually; and	

WHEREAS:		 Since 2022 the state of Massachusetts’ Fair Share Amendment has brought in over $3.5 Billion in ad-
ditional educational funding; and	

WHEREAS:		 These AFT MI locals endorsed the Invest In MI Kids ballot initiative: the Dearborn Federation of 
Teachers #681; the Detroit Federation of Teachers #231; the Hamtramck Federations of Teachers 
#1052; and the Lecturers’ Employee Organization #6244; and	

WHEREAS:		 1400+ volunteer ballot petition circulators collected 150,000+ signatures for Invest In MI Kids. The 
Lecturers’ Employee Organization mobilized 10 volunteers (0.4% of their bargaining unit) to collect 
1,300+ signatures (0.8% of the campaign’s total). This demonstrates the outsized impact that AFT 
Michigan members can make in achieving the campaign’s goal of 450,000+ valid signatures; and	

WHEREAS:		 The Invest In MI Kids campaign failed to collect enough signatures because of low volunteer turnout. 
Campaign operations have been paused until 2027 when they will begin collecting signatures to get a 
fair taxation initiative on the 2028 November ballot; and NOW	THEREFORE	BE	IT	

RESOLVED:		 That AFT Michigan join the coalition of organizations and advocacy groups to create a concise de-
scription, messaging and campaign for a fair taxation system to better fund our state's public schools; 
and NOW	THEREFORE	BE	IT	FURTHER	

RESOLVED:		 That AFT Michigan mobilizes each of its locals to participate in the exploration and development of a 
second iteration of a fair taxation ballot campaign to better fund public education in Michigan; and 
NOW	THEREFORE	BE	IT	FURTHER	

RESOLVED:		 That AFT Michigan provide resources and coordinate trainings for the political education and devel-
opment of its membership throughout the state regarding fair taxation; and NOW	THEREFORE	BE	
IT	FURTHER	

 RESOLVED:		 That AFT Michigan’s Political Action Committee provides economic support to the exploration and 
development of a second iteration of a fair taxation ballot campaign to better fund public education; 
and NOW	THEREFORE	BE	IT	FINALLY	

RESOLVED:		 That AFT Michigan aims to mobilize at least 4% of each of its locals  total membership  across the 
state to participate in the volunteer petition circulation of a fair taxation ballot campaign to better 
fund public education in Michigan. 	

Submitted by: Andrew Thompson, Lecturers’ Employee Organization Local 6244 

RESOLUTION	#	5 FAIR	TAXATION	TO	BETTER	FUND	PUBLIC	EDUCATION	BALLOT	INITIATIVE	



Revised	and	recommended	for	adoption	by	the	Legislation	and	Resolution	Committee	

Approved	by	the	79th	AFT	Michigan	Convention	

 

WHEREAS: Every child in the United States has the right to a Free and Appropriate Public Education (FAPE) un-
der the Individuals with Disabilities Education Act (IDEA), including timely evaluation, identi ication, 
and provision of special education and related services; and	

WHEREAS: Millions of children across the United States receive special education services, with more than six	
million	students	 identiϐied	as	having	disabilities and requiring specialized educational support 
and related services; and	

WHEREAS: School districts nationwide are facing severe shortages of quali ied professionals necessary to evalu-
ate and serve students with disabilities, including school psychologists, speech-language pathologists, 
social workers, special education teachers, and paraprofessionals; and	

WHEREAS:  Nationally the student-to-school	psychologist	 ratio	 averages	 approximately	1,065–1,182	 stu-
dents	per	psychologist, far exceeding the recommended	ratio	of	1	psychologist	for	every	500–
700	students, limiting schools’ ability to conduct timely evaluations and provide necessary interven-
tions; (K-12 Dive) and	

WHEREAS: Michigan faces a particularly severe shortage of school psychologists, with approximately one	psy-
chologist	serving	about	1,400–1,500	students, nearly three times the recommended level, and an 
estimated 200	unϐilled	school	psychologist	positions	statewide; (WDIV) and	

WHEREAS:	 Michigan has only ϐive	 school	 psychology	 training	 programs	 producing	 roughly	 30–40	 new	
school	psychologists	annually, which is insuf icient to meet statewide demand for evaluation and 
mental health services in schools; (maspweb.com) and	

WHEREAS: School districts across Michigan report shortages not only of psychologists but also of speech-
language	pathologists,	social	workers,	occupational	therapists,	and	paraprofessionals, leaving 
many students waiting months for evaluations or services required by their Individualized Education 
Programs (IEPs); (Chalkbeat) and	

WHEREAS: In the Detroit Public Schools Community District (DPSCD), students with disabilities represent nearly	
14–15%	of	the	district’s	enrollment, and staf ing shortages have contributed to delays in evalua-
tions and services for students who qualify for special education; (Chalkbeat) and	

WHEREAS:  Past staf ing data for Detroit indicated approximately:	
 1	school	psychologist	for	every	218	students	with	IEPs,
 1	speech-language	pathologist	for	every	89	students	with	IEPs, and
 1	social	worker	 for	every	115	students	with	 IEPs, demonstrating the signi icant workload

placed on related service providers responsible for evaluations and services; (cgcs.org) and

WHEREAS: When schools lack suf icient personnel to conduct evaluations and provide services, students who 
qualify for special education may experience delays in identi ication, incomplete services outlined in 
their IEPs, and barriers to academic progress and social-emotional development; and	

WHEREAS: Educators, families, and advocates report that these shortages place extraordinary strain on existing 
staff, reduce the quality and frequency of services provided to students with disabilities, and widen 
educational disparities for vulnerable populations; and	

WHEREAS: Timely evaluations and services are critical to ensuring students with disabilities receive the individ-
ualized support necessary to succeed academically, socially, and emotionally; and NOW	THEREFORE	
BE	IT		

RESOLVED:		 That we	recognize	and	afϐirm	the	urgent	need	to	address	disparities	in	special	education	ser-
vices for students in Detroit, across Michigan, and throughout the United States including students in 
general education who as a result of the increased need are denied FAPE; and  NOW	THEREFORE	BE	
IT		FURTHER	

RESOLVED:		 That we	call	upon	state	and	federal	policymakers	to	increase	funding	for	special	education	ser-

RESOLUTION	#	6 
RESOLUTION	ADDRESSING	THE	DISPARITY	IN		

SPECIAL	EDUCATION	SERVICES	AND	STAFFING	SHORTAGES	



vices, including targeted funding for the recruitment, preparation, and retention of school psycholo-
gists, speech-language pathologists, social workers, special education teachers, and paraprofession-
als; and  NOW	THEREFORE	BE	IT		FURTHER	

RESOLVED:		 That we	urge	 the	expansion	of	graduate	 training	programs	and	 ϐinancial	 incentives 
such as scholarships, loan forgiveness, and residency programs to increase the number of 
quali ied professionals entering the ield of school-based special education services; 
and  NOW	THEREFORE	BE	IT	FURTHER		

RESOLVED:		 That we	call	upon	state	and	 federal	policymakers	 to	 increase	 funding	 for	special	education	
services, including targeted funding for the recruitment, preparation, and retention of school psy-
chologists, speech-language pathologists, social workers, special education teachers, and paraprofes-
sionals; and  NOW	THEREFORE	BE	IT		FURTHER 

RESOLVED:		 That we	advocate	for	timely	evaluations	for	all	students	suspected	of	having	disabilities, en-
suring that all children awaiting evaluation receive additional services (tutoring, social work, coun-
seling, summer school etc.); and  NOW	THEREFORE	BE	IT	FURTHER		

RESOLVED:		 That we	support	policies	that	strengthen	workforce	pipelines	and	improve	compensation	and	
working	conditions for special education professionals to ensure that schools can recruit and re-
tain the quali ied staff necessary to serve students effectively; and  NOW	THEREFORE	BE	IT	FUR-
THER		

RESOLVED:		 That we	reafϐirm	our	commitment	to	educational	equity, recognizing that students with disabili-
ties deserve the same access to high-quality education, support, and opportunities as all other stu-
dents; and  NOW	THEREFORE	BE	IT	FINALLY	

RESOLVED:		 That a copy of this resolution be shared with other AFT union af iliates in Michigan and AFT Nation-
al, higher education institutions and policymakers to advocate for immediate action to address these 
disparities.	

Submitted by:  Detroit Federation of Teachers #231 

Revised	and	recommended	for	adoption	by	the	Legislation	and	Resolution	Committee	

Approved	by	the	79th	AFT	Michigan	Convention	

 
WHEREAS:		 Violent, aggressive, and severely disruptive student behavior including physical assaults on educa-

tors and peers, property destruction, and threatening conduct are increasing in frequency and sever-
ity across all grade levels creating unsafe and unstable working conditions for educators and school 
staff; and	

WHEREAS:		 Repeated exposure to such conditions contributes to educator injury, psychological stress, burnout, 
and workforce attrition, undermining the stability of school communities; and	

WHEREAS:		 Students experiencing adverse childhood experiences (ACEs) are more likely to exhibit trauma-
driven behaviors, and without adequate supports, these behaviors disrupt classrooms and place ad-
ditional responsibility on educators and school employees to respond without suf icient resources; 
and	

WHEREAS:		 Unaddressed student trauma contributes to a cycle that negatively impacts classmates, educators, 
and school staff, reducing academic engagement and limiting educators’ ability to provide effective 
instruction; and	

WHEREAS:		 Educators and school staff are often required to manage complex behavioral and mental health 
needs without adequate access to trained professionals, including school psychologists, social work-
ers, and behavioral specialists; and	

WHEREAS:		 These challenges are most acute in specialized, center based programs, under-resourced schools and 
communities of color, where limited staf ing and support services intensify both student needs and 
the burden placed on educators and school employees; and	

WHEREAS:		 Inconsistent implementation of discipline policies and special education requirements can leave ed-
ucators without clear guidance or timely support in responding to serious behavioral incidents, con-

RESOLUTION	#	7 SAFE	AND	SUSTAINABLE	WORKING	CONDITIONS	IN	SCHOOLS	



tributing to unsafe working and learning environments; and	

WHEREAS:		 Safe, stable, and well-supported school environments are essential to educator retention, student suc-
cess, and strong public schools; and	

WHEREAS:		 Current Michigan Mandatory Reporting Categories under the MSDS Collection require districts to re-
port certain serious incidents resulting in disciplinary action, but do not consistently capture all sig-
ni icant disruptions to the learning environment or incidents of workplace violence; and	

WHEREAS:		 Incidents such as classroom evacuations, threats toward staff or students, intentional property de-
struction, and acts of workplace violence negatively impact safety, student learning, and staff working 
conditions; and	

WHEREAS:		 Maintaining safe and orderly schools requires clear, consistent, and enforceable codes of conduct that 
protect both student learning and staff safety; and	

WHEREAS:		 Disciplinary decisions in Michigan schools are guided by consideration of multiple factors, including 
the seriousness of the behavior, a student’s disciplinary history, and the impact on the school environ-
ment; and	

WHEREAS:		 Inconsistent application of these factors and insuf iciently de ined codes of conduct can result in re-
peated disruptions, unsafe conditions, and loss of instructional time for students and educators; and	

WHEREAS:		 All students, including those with Individualized Education Programs (IEPs) or Section 504 plans, are 
entitled to appropriate supports and due process, while schools must also ensure a safe learning and 
working environment for all students and staff; and NOW	THEREFORE	BE	IT		

RESOLVED:		 That AFT Michigan will advocate for safe and sustainable working conditions for all educators and 
school staff, ensuring no employee is expected to work in unsafe environments without appropriate 
support, staf ing, and protections; and  NOW	THEREFORE	BE	IT		FURTHER	

RESOLVED:		 That AFT Michigan will advocate for adequate staf ing and ratios that re lect the intensity of student 
needs so educators are not managing unsafe situations alone; and  NOW	 THEREFORE	 BE	
IT		FURTHER	

RESOLVED:		 That AFT Michigan will support policies and bargaining strategies that address high-risk assignments 
through additional compensation, hazard considerations, and access to mental health resources, re-
covery time, and ongoing professional support for affected staff; and  NOW	 THEREFORE	 BE	
IT		FURTHER	

RESOLVED:		 That AFT Michigan will promote discipline frameworks and professional development that balance 
student support with the right of all students and staff to safe environments; and  NOW	THEREFORE	
BE	IT		FURTHER	

RESOLVED:		 That AFT Michigan will work with state and local partners, external agencies, and community organi-
zations to advocate for expanded mental health and social services, recognizing that schools cannot be 
the sole providers of these supports; and  NOW	THEREFORE	BE	IT		FURTHER	

RESOLVED:		 That AFT Michigan shall advocate for the expansion of mandatory reporting requirements to include 
serious disciplinary incidents which result in removal from the learning environment; and  NOW	
THEREFORE	BE	IT		FURTHER	

RESOLVED:		 That AFT Michigan shall advocate for the creation of clearly de ined reporting categories encompass-
ing signi icant disruptions to the learning environment and workplace violence, including but not lim-
ited to classroom evacuations, credible threats toward staff or students, intentional property destruc-
tion, and acts of violence directed at school employees; and  NOW	THEREFORE	BE	IT		FURTHER	

RESOLVED:		 That AFT Michigan will advocate for transparent data collection on incidents affecting educator safety, 
using that data to drive policy, bargaining, and targeted resources for the highest-need schools and 
communities; and  NOW	THEREFORE	BE	IT		FURTHER	

RESOLVED:		 That AFT Michigan will collaborate with unions, professional organizations, and advocacy groups to 
elevate educator voice in shaping school safety, working conditions, and student support systems; 
and  NOW	THEREFORE	BE	IT		FURTHER	

RESOLVED:		 That AFT Michigan shall advocate for the development and implementation of stronger, clearer, and 
more enforceable district codes of conduct that explicitly address severe and repeated disruptions, 
threats, and acts of violence, timely administrative action, accountability and protections for employ-



ees who report unsafe conditions; and  NOW	THEREFORE	BE	IT		FURTHER	

RESOLVED:		 That AFT Michigan shall advocate for consistent and transparent application of the seven factors in 
all disciplinary decisions, ensuring that the impact on the learning environment and staff safety is 
meaningfully considered, including in cases involving students with IEPs or Section 504 plans; 
and  NOW	THEREFORE	BE	IT		FINALLY	

RESOLVED:		 That AFT Michigan shall support policies and training that ensure educators and administrators are 
equipped to apply interventions and strategies to decrease and de-escalate signi icant disruptive 
behaviors,, protect the integrity of the working and learning environment, and uphold safe working 
conditions for the entire school community.	

Submitted by:  Eastpointe Federation of Educators #698 

Revised	and	recommended	for	adoption	by	the	Legislation	and	Resolution	Committee	

Approved	by	the	79th	AFT	Michigan	Convention	

	

WHEREAS: Power is the essential factor in achieving AFT Michigan’s objective of building a better world for our 
members, those we represent and our communities; and	

WHEREAS: Power comes from the education and mobilization of our members, active and retired; and 

WHEREAS: It is essential that we continue to build our power to secure good contracts, advance policies that 
support and enhance public PreK-16 education and health care, and elect allies to advance these 
issues; and 	

WHEREAS: In 1990, recognizing the unique contribution of the generation of union members who built the 
modern AFT, delegates to the national union convention approved the creation of lifelong member-
ship in the national union for AFT retirees. There is no cost this continued membership as retirees 
have prepaid through years of paying dues and activism; and 	

WHEREAS: Accurate membership lists are essential for educating and mobilizing members on policy initiatives 
and legislation, winning elections, supporting the overall work of the state federation and locals, and 
developing retiree chapters; and 	

WHEREAS: The higher voter turnout of retirees make them a key swing vote in many elections, making them a 
critical factor in electing candidates who support policies that improve the lives of working families; 
and 	

WHEREAS: By keeping retirees on membership lists coded as “retired” allows the union to communicate with 
and mobilize them in support of AFT Michigan and local union issues; and 	

WHEREAS: AFT Michigan’s Retiree Network, with members from a number of local unions, coordinates the state 
federation’s retiree work; and 	

RESOLVED:		 That AFT Michigan continues to encourage local unions to maintain retirees on membership lists, by 
setting members’ employment status to “retired” upon retirement, not “inactive,” and NOW	THERE-
FORE	BE	IT		

RESOLVED:		 That locals with Retiree Chapters have a representative on the Retiree Network; and NOW	THERE-
FORE	BE	IT	FINALLY		

RESOLVED:		 That locals without Retiree Chapters consider organizing one, with the assistance of the AFT Michi-
gan Retiree Network.	

Submitted by: AFT Michigan Retiree Network 

Revised	and	recommended	for	adoption	by	the	Human	Rights	Committee	

Approved	by	the	79th	AFT	Michigan	Convention	

WHEREAS:		 When a member joins a local union, they automatically become a member of the AFT, AFT Michigan 
and the AFL-CIO. Local unions serve a “pass through” function for their members by collecting dues 

RESOLUTION	#	8 ORGANIZING	RETIREES	TO	BUILD	POWER	

RESOLUTION	#	9 ASKING	AFT	TO	CREATE	A	PERCENTAGE-BASED	DUES	PILOT	PROGRAM	



and then paying the appropriate “per capita taxes" to the state and national AFT, as well as to the AFL
-CIO bodies to which the local belongs; and

WHEREAS:		 Some AFT Michigan locals collect membership dues as a percentage of salary, while others collect lat 
rates; and	

WHEREAS:		 Originally, like most unions, AFT Michigan dues were a lat amount for every member. That meant 
that locals paid the same amount on every member, no matter what they earned; and	

WHEREAS: As AFT Michigan began to organize more support staff and other lower-paid workers, this model be-
came untenable. Adding income-based tiers to our traditional per capita system over the years 
helped address the fairness issue faced by locals representing lower-paid workers; and	

WHEREAS:		 As AFT Michigan began to organize more part-time faculty and graduate employees (often referred to 
as “contingent” workers) in the 2000s, another set of issues with our dues system emerged. Because 
locals representing contingent employees have high turnover and unpredictable employment pat-
terns, it is often impossible to estimate a full year’s salary for each member at the beginning of the 
year the way traditional K-12 or full-time faculty locals are able to; and	

WHEREAS: While for many locals it is relatively easy to look at their membership roster in September and pre-
dict quite accurately how much they will collect and send to AFT Michigan over the year, for locals 
whose members have unpredictable employment patterns, it is nearly impossible; and	

WHEREAS:  Based on years of advocacy on the part of contingent local leaders, AFT Michigan formed a Dues Com-
mittee and created a “percentage dues” option in 2018 (with locals paying 0.4% of member salaries)-
- irst as a pilot program and then incorporated as a permanent option in the Constitution in 2020;
and

WHEREAS: A percentage based dues structure promotes economic equity within the union by ensuring that dues 
are proportional to a member's actual income; and	

WHEREAS: AFT Michigan’s percentage-based system has been a success--lessening the burden on contingent 
locals while remaining generally revenue neutral for the state federation; and  NOW	THEREFORE	BE	
IT		

RESOLVED: AFT Michigan encourages the national AFT to launch a percentage-based dues pilot program with the 
goal of creating a permanent option for locals across the country who would bene it from it.	

Submitted by: AFT Michigan Higher Education Committee 

Revised	and	recommended	for	adoption	by	the	Human	Rights	Committee	
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WHEREAS:		 Michigan is home to diverse communities of immigrants and refugees all of whom are integral parts 
of our schools, healthcare systems, higher education institutions, and communities at large; and	

WHEREAS:		 Immigration enforcement actions have escalated in our communities, putting our members, students, 
and patients at risk for family separation, detention, and deportation; and	

WHEREAS: We have long fought to create spaces for workers, students, patients, and families that are safe, inclu-
sive, and empowering. Immigration enforcement creates an environment of fear, negatively impact-
ing school attendance, access to healthcare and higher education, and worker safety; and	

WHEREAS: Educators, healthcare workers, and community institution staff serve as frontline supports for immi-
grant and refugee students, patients and families and must have clear guidance, training, protocols, 
and legal protections from personal liability or retaliation; and	

WHEREAS: Human rights, including the rights to education, healthcare, safety, due process, freedom from dis-
crimination, and the humane treatment of migrants and refugee are essential to democratic society 
and are consistent with the values long championed by the labor movement; and	

WHEREAS: AFT Michigan has a long tradition of advocating for equity, justice, and opportunity for all and for the 
communities in which they live; and NOW	THEREFORE	BE	IT	

RESOLVED: AFT Michigan will continue to provide legal support and guidance to its members regarding their 

RESOLUTION	#	10 PROTECTING	OUR	COMMUNITIES	AND	FIGHTING	FOR	IMMIGRATION	JUSTICE	



rights, implement know-your-rights trainings, will help obtain and distribute know-your-rights re-
sources as well as anti-ICE pamphlets, whistle kits, etc., translated into Spanish, Arabic, and other lan-
guages as appropriate for the community in which they are to be distributed; and NOW	THEREFORE	
BE	IT	FURTHER	

RESOLVED:		 AFT Michigan and its locals will partner with community organizations to distribute these aforemen-
tioned resources to their communities; and NOW	THEREFORE	BE	IT	FURTHER	

RESOLVED:		 AFT Michigan will continue to advocate for policies that protect civil rights, strengthen public educa-
tion, and ensure that all Michiganders, regardless of national origin, immigration status, race, or eco-
nomic circumstance, have access to a high-quality public education and healthcare; and NOW	THERE-
FORE	BE	IT	FURTHER	

RESOLVED:		 AFT Michigan will include questions related to immigration justice, support of immigrant communi-
ties, when screening candidates running for public of ice and will encourage the AFL-CIO to do the 
same in their endorsement processes and when applicable will support, materially or otherwise, can-
didates for any level of political of ice who in no uncertain terms: condemn ICE’s extrajudicial actions 
and acknowledge the harm caused to communities across the country, and put forth actionable plans 
to hold ICE personnel openly legally accountable for its extrajudicial and cruel actions, including both 
leadership, management, and the employees on the ground, and outline and put in place plans to re-
move and restrict ICE agents from being able to establish a presence in local communities, and who 
work to hold the administration up to and including the President legally accountable, and who work 
to dismantle ICE and to impeach, convict, and remove Donald Trump from of ice  and that AFT Michi-
gan will work to encourage the AFL-CIO and AFT-National to do the same; and NOW	THEREFORE	BE	
IT	FURTHER  

RESOLVED:		 AFT Michigan will urge school districts, higher education systems, healthcare facilities and communi-
ty institutions to adopt safe zone and welcoming policies, designation of non-public spaces that re-
quire a judicial warrant for entry, strong data privacy protections and mandatory rapid-response pro-
tocols, and will work with locals to support this work; and NOW	THEREFORE	BE	IT	FINALLY	

RESOLVED:		 AFT Michigan will bring together members through our Human Rights Committee to further educate	
our members and develop cross- constituency plans to ight for and support our immigrant communi-
ties. 	

Submitted by: 	 Detroit Federation of Teachers, Local 231; Hamtramck Federation of Teachers, Local 1052; HFCC Fed-
eration of Teachers, Local 1650; and UM Lecturers Employee Organization, Local 6244 

Revised	and	recommended	for	adoption	by	the	Human	Rights	Committee	

Approved	by	the	79th	AFT	Michigan	Convention	

WHEREAS:		 Attacks on immigrant communities have increased drastically during the second Trump administra-
tion. As a result, students and their families across Michigan have been increasingly targeted by Immi-
gration and Customs Enforcement; and	

WHEREAS:		 DFT members work each and every day to provide access to equitable education opportunities for the 
students of Detroit and to create school environments that support belonging, learning, and growth. 
With an increase in ICE’s presence and their impacts on students, DFT members have fought to en-
sure students feel safe and welcome in schools as opposed to the environment of fear and isolation 
being created as a result of immigration raids and attacks; and	

WHEREAS:		 Over the course of the last year at least six DPSCD students have been detained by ICE. In many cases, 
DFT members are the irst to know about their students’ detainment and have been the irst respond-
ers when a student or their family is detained; and	

WHEREAS:		 Many DFT members have gone above and beyond their day-to-day working duties to support and 
ight for their students and families. Teachers like Cynthia Hollingshed, Carlos Salazar, Heidi West, 

and Kristen Schoettle have worked with community groups, the DFT, and AFT Michigan to help pro-
cure legal services and to provide resources to aid students’ legal cases and reuni ication for and with 
their families; and	

WHEREAS:		 DFT members have worked to push Detroit Public Schools Community District to adopt updated 

RESOLUTION	#	11 
WALTER	BERGMAN	HUMAN	RIGHTS	AWARD		

DFT	231	MEMBERS	WORKING	ON	IMMIGRATION	ISSUES	



sanctuary school policies to protect staff and students. DFT members continue to show up and advo-
cate for the needs of immigrant and refugee communities that make up their vibrant school commu-
nities; and	

WHEREAS:		 The DFT has supported and created opportunities for their members supporting immigrant students 
to help guide and educate others and the community through conversations such as the Citywide 
Townhall: “Immigration, ICE, and Know Your Rights; NOW	THEREFORE	BE	IT 	

RESOLVED:		 AFT Michigan thanks and honors Cynthia Hollingshed, Carlos Salazar, Heidi West, Kristen Schoettle, 
and the many members of the DFT working to protect and support immigrant students and families 
as the 2026 recipients of the Walter Bergman Human Rights Award.	

Submitted	and	recommended	for	adoption	by	the	Human	Rights	Committee	

Approved	by	the	79th	AFT	Michigan	Convention	

	

 

WHEREAS:  Con licts and civil unrest around the world continue to produce devastating humanitarian crises, 
displacing millions of people and leaving families without access to food, healthcare, education, and 
safety; and	

WHEREAS: AFT Michigan recognizes the devastating impacts of war on children, families, educators, support 
staff, healthcare workers, and people all over the world, especially as they begin to ind homes and 
settle abroad, including in our classrooms and clinical settings here in Michigan; and	

WHEREAS: The devastation in the wake of these militarized attacks will span decades and impact generations of 
students, families, and communities ; and	

WHEREAS: The American labor movement has long fought for the prosperity of working people, justice and safe-
ty, and the use of US tax dollars to fund and resource our communities and institutions not war; and	

WHEREAS: Our members come from diverse backgrounds. Working people around the world want and deserve 
to live free from the effects of violence, war and militarization. The rising escalation of war and arms 
sales does not serve the interests of workers anywhere; and NOW	THEREFORE	BE	IT	

RESOLVED: AFT Michigan af irms the fundamental dignity and human rights of all people affected by war, occu-
pation, and civil unrest across the world; and NOW	THEREFORE	BE	IT	FURTHER	

RESOLVED:		 AFT Michigan	calls for immediate humanitarian cease ires and peaceful diplomatic solutions to wars, 
armed con licts, and civil unrest in Cuba, Democratic Republic of the Congo, Gaza, Haiti, Iran, Leba-
non, Sudan, Ukraine, Venezuela, and other regions experiencing violence; and NOW	THEREFORE	BE	
IT	FURTHER	

RESOLVED:		 AFT Michigan will include when screening candidates for public of ice questions related to support-
ing humanitarian aid and opposing wars of aggression and territorial expansion and will encourage 
AFL-CIO to do the same and will support, materially or otherwise, candidates for any level of political 
of ice who demonstrate meaningful commitment to ending such violent con licts and to restarting, 
continuing, and expanding proven aid programs; and NOW	THEREFORE	BE	IT	FURTHER	

RESOLVED:		 AFT Michigan will work to identify internationally recognized humanitarian organizations to partner 
with and opportunities to support humanitarian aid being provided to communities experiencing the 
devastating effects of war and con lict; and NOW	THEREFORE	BE	IT	FINALLY	

RESOLVED:		 AFT Michigan encourages its members and af iliated organizations to engage in dialogue, education, 
and advocacy efforts including direct actions through rallies and marches aimed at promoting under-
standing and solidarity with working people and labor unions around the world and their struggle 
for justice and equity.  

Submitted by: 	 Dearborn Federation of Teachers, Local #681; Detroit Federation of Teachers, Local 231; Hamtramck 
Federation of Teachers, Local 1052; HFCC Federation of Teachers, Local 1650; and UM Lecturers Employee Organiza-
tion, Local 6244 
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RESOLUTION	#	12 
CALL	FOR	PEACE,	HUMANITARIAN	AID,	AND	SOLIDARITY	WITH	WORKING	PEOPLE	

AND	COMMUNITIES	AROUND	THE	WORLD	


