










I’ve gone on record to say that has Governor I intend to move for a constitutional amendment to move 

from a fixed tax rate 0f 4.25%  to a progressive income tax. That will significantly increase our tax 

revenue. I also plan to close our corporate tax loopholes so that they are paying their fair share. My 

team is currently preparing a ballot proposal dealing with school finance and defunding private for profit 

charters with public tax dollars. 

 

Going fair my plan to insure fair and equitable funding for all districts is to resource school districts 

based on need rather than zip code. We must make sure that all of Michigan’s children are afforded an 

opportunity for a quality public school education. 

 

In attempting to make public education more holistic I want to get away from the prevailing approach 

that one size fits all. I want the state to return more control to the local community with the state 

becoming more of a support system than a overseer. I want us to strive for a cooperative education 

environment for our youth focused on development with an eye towards each students individual 

talents and strengths. 

 

In protecting students, faculty and staff from discrimination and harassment the primary focus would be 

on creating zero tolerance environments. We would put in place appropriate training and support tools 

for students and staff and have staff personnel trained in intervention and remediation processes. Each 

school would be tasked with developing an annual report evaluating success and failures in the process 

so that we had a methodology for identifying opportunities for continuous improvement. 

 

Since 2011 enrollment in Michigan schools of education have gone done by over 40%. The cost of 

education as increased while salary and benefits have continued to erode. I want to create a loan 

forgiveness program that would allow young teachers to see their loan debt be decreased by up to 75% 

once they had been in the teaching profession continuously for at least 6 years. Effectively that would 

mean that we would be prepared to reimburse them for the eligible loan debt after 6 years. Secondly 

we would make the step increases that have been problematic in the past happen in a timely manner. 

We would restore respect to a profession that for too long been taken for granted and not appreciated. 

 

In attacking achievement gaps we would focus on developing a progress model that focused on 

improvement as the goal post rather than set achievement targets. We would also be prepared to 

increase support services like social workers and mental health workers to the school environment to 

identify unique issues which might impact a students development. 

 

As I indicated before I want to start a state college grant fund that could reduce the cost associated with 

college and University education. 



The compensation issue is challenging. I would not promise that we would have parity between tenure-

track and non tenure-track faculty at our Universities and Colleges. I would strongly support that 

differentials in compensation not be greater than 30% based on skills and qualification. 

 

I would support creating an annual review process that helped faculty identify and inform staff of the 

likelihood of receiving tenure and after 7 years of continuous teaching tenure being  granted 

automatically. 

 

I would try to establish standards related to how much online education we are currently delivering in 

the degree granting programs. Online instruction does serve a useful purpose but it can not become a 

replacement for classroom interaction.  




